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SVEA and SVUSD continued full sessions of negotiations on March 16 and March 19.
Additionally, the parties met briefly on the 25th and 26th, days that were devoted to reviewing
medical benefit information provided by the District’s consultant, Burnham. The Tentative
Agreements (TAs) and Memorandums of Understanding (MOUs) that were reached are
included with this email.
The MOUs that have been in effect since the end of September that address remote work have
been extended to the end of the school year with a slight revision for itinerant elementary music
and PE teachers who may need to work briefly in person to deal with equipment; some of these
itinerant teachers will also continue in their current reassignments due to teachers who are
working under a medical accommodation or who have taken leave.
Additional TAs address:
•

Insurance benefits for employees who are terminated due to a RIF will continue through
August 31; in the unlikely need for a RIF in August, benefit coverage will continue for sixty
days unless the released employee notifies the District that coverage has been obtained
elsewhere.

•

Guidance Specialist staffing ratios were changed from 1200:1 to 1000:1. Moving forward,
every effort will be made to assign a full-time counselor to Silverado High School. There is
also an MOU regarding staffing the Virtual Academy with a dedicated counselor for next
school year and the requirement to discuss the feasibility for 2022-2023.

•

Association rights were added that include not allowing vendors to make presentations
during required staff meeting or in staff lunchrooms during breaks or lunch, placement of
makeup days that may result for an emergency closure for which the state does not approve
a waiver, and a requirement that the parties shall negotiate matters that may impact working
conditions due to changes in law.

As a result of the District decision to make changes in instructional models and number of
days students are on sites for in-person instruction, SVEA presented proposals on Friday,
March 26 for MOUs that address health and safety issues as well as language that would
require site administrators to hold information meetings and the District to provide
asynchronous lessons so that elementary teachers can prepare for the changes taking place
on April 19. We have scheduled a one agenda session for today to allow for the District to
respond to these proposals.

